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EXECUTIVE SUMMARY

The Bottom Line: The ratings in this section are based on Dr. Kurt Helm’s professional review of all
information available to him from the Performance Profile questionnaires that were completed by this
individual.
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3. Dealing with People (p. 6) a

4. Problem Solving (p. 7) | a |
5. Mental Toughness (p. 8) | a |

NOTE: John’s performance on the job will depend on the interaction of his or her basic work preferences, the
requirements of the job, relevant work experiences, life experiences, etc. The degree to which John’s behavior
varies will depend on the specific circumstances at that time.
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What John’s Work Style Preferences Mean:
Somewhat Limited Stamina; cautious and deliberate work gtyle; 8s\ 0 energy somewhat

L \er than others.
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