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Work Style _ . .
Work style describes your overall preferred work style on the job. It includes your
* preferences in five areas that are listed below. For more information about what you can do to
take action in any of these areas, click on the DETAILS button, or turn to the indicated page.

The number beside each of your preferences below suggests where you should consider focusing your
professional growth attention. Use this key to understand the numbers:

n Work on these @ Second, take a look @ Strengths — these
- first at these look good

Y f 3
our prererences . (\ “i\x\\

Energy and | You avoid wasting energy and conservie yonr resérves ol stami B&s ing no W
Stamina | more energy than the circu ces require. \Y Qurgtamy ay sometimes
\a be lower than routinely deganded by the job. Or turn to page 13
‘ N\ ™\
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Approach Yoy teqd\to iew shaye &s an\expected pakt af bysinesd\and, \ st ~

C ng?lst ces, Yo apt\to\it ghickly. Be aware)\hgweyex,\thgt emRracing ‘ DETAILS '

\a chan \t\ sake\can\cause, rathex thamsoJve) pxoplgxis. Or turn to page 12
‘ 0\ \
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CoachaRilityx Ypup\copf \§§ ur afilited meaks thatyou may at timas ake \t\_— W
ifficNt to Ya iog\and suggestieng\for improvemgnt from\others.
@ Or turn to page 22
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Big Picture W{ﬂ%h e asi[o %1& % for learning about things by first focusing on ~
Orientation | thefacts\thit axe } This focus can produce “tunnel vision” that ~ DETAILS

\a prevents Yo fr eeing the broader context of the situation. Or turn to page 20
Impulse Control | You seldom act impulsively but, when you do, you usually are able to ['—|‘ _
recognize that you have done so, and think about how to avoid it in the ~ DETAILS

ia future. Or turn to page 14




